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§706.1 Implementation of regulations.

The U.S. Commission on Civil Rights
(hereinafter referred to as the Commis-
sion) through the regulations in this
part, implements, with appropriate
modifications, relevant sections of
Part III of Title 5 of the United States
Code.

§706.2 Purpose.

The maintenance of unusually high
standards of honesty, integrity, impar-
tiality, and conduct by Government
employees and special Government em-
ployees is essential to assure the prop-
er performance of the Government’s
business and the maintenance of con-
fidence by citizens in their Govern-
ment. The avoidance of misconduct and
conflicts of interest on the part of Gov-
ernment employees and special Gov-
ernment employees through informed
judgment is indispensable to the main-
tenance of these standards. To accord
with these concepts, this part sets
forth the Commission’s regulations
covering the agency’s employees and
special Government employees, pre-
scribing standards of conduct and re-
sponsibilities and governing state-
ments reporting employment and fi-
nancial interests.

§706.3 Definitions.
In this part:

§706.6

Commission means the United States
Commission on Civil Rights, an Execu-
tive agency as defined by 5 U.S.C. 105.

Employee means an officer or em-
ployee of the Commission including a
special Government employee, as de-
fined in 18 U.S.C. 202.

Ezxecutive order means Executive
Order 11222 of May 8, 1965, (3 CFR, 1964—
1965 Comp., p. 306), prescribing stand-
ards of ethical conduct for Government
officers and employees.

Person means an individual, a cor-
poration, a company, an association, a
firm, a partnership, a society, a joint
stock company, or any other organiza-
tion or institution.

§706.4 Distribution.

(a) Within 90 days after August 30,
2002, the Commission shall furnish each
employee with a copy of the regula-
tions in this part.

(b) The Commission shall furnish all
new employees with a copy of the regu-
lations at the time of their entrance on
duty.

(c) The Commission shall bring the
regulations to the attention of each
employee annually and at such other
times as circumstances warrant.

(d) The Commission shall have avail-
able for review by employees copies of
relevant laws, the Executive order, and
pertinent Commission instructions re-
lating to ethical and other standards of
conduct.

§706.5 Counseling.

The General Counsel of the Commis-
sion shall serve as the agency’s ethical
conduct counselor and is the des-
ignated agency official for the purposes
of the Ethics in Government Act. The
General Counsel shall respond to re-
quests by employees and special Gov-
ernment employees for advice and
guidance respecting questions of eth-
ical conduct, conflicts of interest, re-
porting of financial interests and other
matters of law covered by the regula-
tions in this part.

§706.6 Disciplinary and other reme-
dial action.

An employee of the Commission who
violates any of the regulations in this
part may be disciplined. The discipli-
nary action may be in addition to any
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